[image: image64.jpg]




	Equal Opportunities Monitoring Form

	Twickenham Prep School (TPS) are an equal opportunity employer and committed to ensuring that job applicants and employees from all sections of the community are treated equally and do not receive less favourable treatment because of age, disability, marriage or civil partnership, pregnancy or maternity, race, religion or belief, sex or sexual orientation or gender reassignment. 

TPS is committed to encouraging equality, diversity and inclusion within the School. We aim to create an environment where staff and pupils can flourish and be supported to work at their best. We understand the value that diversity and inclusion can bring and we aim to be truly representative of all sections of society and the communities that we support. 

This form assists us in monitoring who is applying for employment with us, our adherence to equal opportunities best practice and our progress towards identifying any barriers to diversity among our workforce.  These objectives comply with the requirements of the Equality Act 2010.

We would be grateful if you would complete this form and return it with your completed Application Form.  You are not obliged to answer all the questions but the more information you supply, the more effective our monitoring will be.  Your job application is not dependent on the completion of this form.
The information you provide will be used solely for monitoring purposes.  The information will be held securely by HR (separate to your application) and will not be shared with the interview panel. When the recruitment process is complete the anonymised data will be processed and used by HR and the Senior Leadership Team to review compliance with our policies on equal opportunity in relation to recruitment. We will use this data to inform our statistics on the representation of the categories of individual as shown below.

We will treat all personal information in line with current data protection legislation and our Data Protection Policy. For more information on how we use the information you have provided, please see our privacy notice which is available on our website.
Assessment of your suitability for the post is made purely on the information you provide on the application form and your performance at the interview should you be invited. Appointments are made strictly on merit. We hope that this encourages you to complete the form.
Thank you for your assistance.




	Unique Identification Number: (For HR use only)

……………………………………………………………………………..


	1 
	Please state which job you have applied for and the date of your application.

	
	Position applied for
	

	
	Date of application
	

	2 
	Where did you hear about the job for which you have applied?

	
	School website
	[image: image1.png]



	Agency
	[image: image2.png]




	
	Friend
	[image: image3.png]



	TES website
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	Other (please specify)
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	……………………………………………………..

	3 
	Gender

	
	Male
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	Female                                       [image: image7.png]




	
	Intersex
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	Non-binary                                [image: image9.png]




	
	If you prefer to use your own term please specify
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	……………………………………………………….

	
	Prefer not to say
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	If you are currently undergoing the process of gender reassignment, please tick your future gender.

	4 
	Age

	
	16-24
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	25-29
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	30-34
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	35-39
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	40-44
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	45-49
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	50-54
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	55-59
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	60-65
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	65+
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	Prefer not to say     [image: image22.png]





	5 
	Ethnicity

	
	Ethnic origin is not about nationality, place of birth or citizenship. It is about the group to which you perceive you belong.

	
	Prefer not to say         [image: image23.png]




	
	White
	
	

	
	English, Scottish, Welsh, Northern Irish, British
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	Irish            [image: image25.png]


               Gypsy or Irish Traveller     [image: image26.png]




	
	Any other white background
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	Please specify ………………………………………………………..

	
	Asian/Asian British

	
	Indian
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	Pakistani       [image: image29.png]




	
	Chinese
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	Bangladeshi [image: image31.png]




	
	Any other Asian background
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	Please specify ………………………………………………………..

	
	Black/African/Caribbean/Black British

	
	Caribbean
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	African     [image: image34.png]




	
	Any other Black/African /Caribbean background
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	Please specify ………………………………………………………..

	
	Mixed/multiple ethnic groups

	
	White and Black Caribbean
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	White and Black African    [image: image37.png]




	
	White and Asian
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	Any other mixed/multiple ethnic background
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	Please specify ………………………………………………………..

	
	Other ethnic group

	
	Arab
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	Any other ethnic group
	[image: image41.png]



	Please specify ………………………………………………………..

	6 
	Sexual Orientation

	
	Heterosexual

/Straight
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	Bisexual
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	Lesbian
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	Gay
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	Prefer not to say
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	Other                            [image: image47.png]


 

 (please specify)
	……………………………………………………………………………………….

	7 
	Religion or Belief

	
	Prefer not to say        [image: image48.png]



	Hindu                        [image: image49.png]



	Sikh                               [image: image50.png]




	
	Buddhist                      [image: image51.png]


   
	Jewish                       [image: image52.png]



	No religion                   [image: image53.png]




	
	Christian                      [image: image54.png]



	Muslim                      [image: image55.png]



	

	
	Other                            [image: image56.png]



 (please specify)                           
	……………………………………………………………………..……………….

	8 
	Disability

	
	The Equality Act 2010 defines a disability as a "physical or mental impairment which has a substantial and long-term adverse effect on a person's ability to carry out normal day-to-day activities".  An effect is long-term if it has lasted, or is likely to last, over 12 months or likely to recur. 

Do you consider yourself to have a disability as defined under the Equality Act?

	
	Yes, I am aware I have a disability
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	No, I don’t have a disability
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	As far as I am aware, I don’t have a disability
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	Prefer not to say
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	9
	Married/Civil Partnership
	
	

	
	Yes
	[image: image61.png]



	

	
	No
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	Prefer not to say
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	1
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